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Executive Summary

This report reflects the fifth biennial survey of lllinois Licensed Practical Nurses
since 1989. A total of 25,214 LPNs renewed their licenses in 1997. Of 20,000 LPNs
who were sampled, 4,618 returned usable survey instruments, a return rate of 23%. As
in previous biennial surveys, data were analyzed and reported in relation to the LPN
labor force within the State of lllinois, the practice patterns of LPNs, and their
educational preparation in nursing.

Most (86.6%) LPNs in this study both live and work within Hiinois. Of those
LPNs employed in nursing, about 72% are employed full-time, an increase of about five
percent from the 1985 report. There has been a corresponding decrease of about five
percent in part-time employment. There continues to be a gradual increase in the
proportion of LPNs both working outside nursing and seeking work as an LPN, possibly
suggesting a tighter job market for LPNs, as noted in the 1995 report.

About 97% of lilinois LPNs are female. The three leading employers of LPNs
continue to be nursing homes or extended care facilities (37.5%), hospitals (21.1%),
and doctors' offices (12%). Staff nurse (42.8%) or charge nurse/team leader (18.1%)
continue to be the leading principal nursing positions for LPNs in lllinois. Larger
hospitals (400+ beds) are more likely than smaller ones to empioy LPNs on a full-time
basis.

There have been some noticeable shifts in the years of experience as an LPN,
suggesting the possibility of sampling error or reporting error. For example, in the last
report the median interval for years employed in nursing was eleven to fifteen years;
however, in the present survey, it is six to ten years. In this study, both nursing homes
and hospitals showed an ability to retain LPNs in their employment. In several
employment settings including hospitals, 80% or more of LPNs spend over half their
workday in direct patient care activities, the same pattern reported in 1995.

Almost fifty percent of LPNs identify their practice specialty as geriatrics, and
abaut 27% report their specialty as medical nursing. The median hourly salary for full-
time LPNs is $12, unchanged from the 1995 report. The median monthly salary is
$2,000. These employment patterns appear to be little influenced by personal
characteristics such as age, gender, or ethnic background.

Consistent with past biennial surveys, community colieges and vocational or
technical programs educate close to 90% of practical nurses in lllinois. Regardless of
type of practical nursing education, close to two-thirds of LPNs report direct patient
care occupying more than 50% of their workday.

vii






There is a continuing trend for LPNs under 45 years of age to report having
heen educated in community college programs, whereas vocational/technical programs
are more likely to represent LPNs over 45 years of age. About 12% of lllinois LPNs
report pursuing formal study for an academic degree, a decrease of about two percent
from the 1995 study. Again, LPNs in staff nurse positions in larger hospitals are most
represented in this group.
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Chapter One
Introduction

The 1997 Biennial Survey of lllinois Licensed Practical Nurses is the fifth such
study since 1989 and the last of the biennial cycle of these surveys. The 1997 lllinois
Nursing Act calls for quadrennial surveys of licensed nursing personnel. As in the past,
this survey was initiated in response to a request by the lllinois Department of
Professional Regulation and its Committee on Nursing for accurate and timely
information on nursing practice and education in the state. The survey was carried out
in conjunction with the biennial renewal of registration of practical nurses licensed by
the State of lllinois. This report focuses on current labor activity and practice patterns
of LPNs licensed in lllinois and characteristics of LPNs holding an Iliinois license who
are not currently employed as a nurse. The survey, analysis, and report were
completed by the Department of Public Health, Mental Health, and Administrative
Nursing, at the University of lllinois at Chicago College of Nursing, under a contract
issued by the lllinois Department of Professional Regulation.

Method

Similar to the 1995 survey, the present study used a sample survey design. A
questionnaire was mailed to each of the first 20,000 LPNs listed as eligible to receive a
renewal application for their nursing license. Of the 20,000 survey instruments mailed
out, 5,430 were returned, 4,618 of which were usable. Therefore, the overall return
rate is 27%, and the usable return rate is 23%. As of August 28, 1997, a total of 26,704
LPNs had active licenses for 1997.

To check for bias in the sample, we looked at the distribution of respondents
across residential HSAs for each of the five biennial surveys. As noted in the 1995
report, the data in Table 1.1 suggest that the 1996 distribution conforms to that of
previous surveys with the exception of 1988, where it appears HSA 7 was
undersampled and HSA 6 oversampled. In addition to that possible sampling anomaly,
it appears that across the remaining four surveys the representation of LPNs from
Chicago (HSA 6) has decreased by about cne percent.per year. There is a simiiar
decline in the percent of LPNs representing east central lllinois (HSA 4). These
changes could be due to sampling error or to response bias. ‘

Although the basic questions were retained from the 1995 survey, several
changes were made to eliminate inappropriate respondents (e.g., LPNs who aiso have
a RN license and are employed as a RN), to improve logical ordering of items, and fo
simplify the marking of responses. The survey instruments were printed by Scantron,
Inc., and shipped to the lilinois Department of Professional Regulation {IDPR) in
October, 1996. For those LPNs selected for the study, IDPR inserted the survey
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instrument into the biennial LPN license renewal materials mailed to LPNs. Those
nurses were asked to complete and send the questionnaire, in an enclosed,
postage-paid envelope, directly to the researchers at the University of lilinois at
Chicago College of Nursing (UIC). This return procedure assured that respondents
could not be identified and would remain anonymous throughout the data collection and
analysis process.

Table 1.1

Percent of LPNs by Residential HSA across Five Biennial Surveys

Year of Data
Residential HSA 1988 1990 1992 1894 1986
(N=9,420) (N=7,053) (N=7,295) (N=5771) (N=3,847)
HSA 1 8.9 8.2 7.7 7.6 85
HSA 2 8.2 g6 96 g5 8.9
HSA 3 12.4 13.0 11.8 12.0 12.7
HSA 4 13.4 12.0 12.1 111 10.3
HSA 5 8.1 11.3 10.6 11.8 12.9
HSA 6 16.4 14.3 13.8 12.8 11.1
HSA 7 3.6 92 11.6 11.2 10.8
HSA 8 44 25 3.6 386 3.1
HSA ¢ 52 4.0 4.8 4.6 5.1
HSA 10 1.8 1.7 2.1 2.1 2.1
HSA 11 6.2 53 4.7 51 59
Other USA 10.3 8.8 7.4 85 84

The UIC research team received most of the returned questionnaires in January
and February of 1997; questionnaires received after June, 1997, were not scanned.
Prior to scanning by the electronic optical mark reader, the instruments were checked
for scannability and other errors. Although electronic scanning reduces both the time
required for data entry and keystroke errors associated with manual data entry, other
sources of error include ink instead of pencil responses and ambiguous pencil or pen
markings. About 800 questionnaires were not usable because they were (1) marked
with an unreadable ink; (2) blank or incomplete; (3) rejected by the scanner due to
wrinkles or tears; (4) returned by nurses working in RN positions; or (5) marked as
retired or inactive. In addition, ancther 60 envelopes contained a license renewal form
instead of a survey questionnaire. Although the renewal forms were returned to the
Springfield office of IDPR, any misaddressed survey instruments were not retrievable
and therefore not included in the final data set.
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Via the electronic scanning process, data were read into the hard drive of a
microcompuiter, with back-up copies stored on floppy microdiskettes. All data analysis
was performed on the desktop computer using the Statistical Package for the Social
Sciences (SPSS for Windows, version 6.1) software. An SPSS system file was
constructed from the raw data and data definition statements. Frequencies for each
variable were examined, and appropriate ranges for these variables were defined. The
major task of data reduction was to aggregate respondents by Health Service Area
(HSA)." Illinois counties in each HSA are shown on the map in Figure 1.1.

The final report was completed by the researchers, printed by the UIC Printing
Service, and delivered to IDPR in April, 1998, along with a copy of the data set and
SPSS code book on floppy diskettes.

A few changes have been made to the order in which information is presented in
Chapter Two. There are now two main sections, the first describing LPNs who were
currently employed at the time of the survey, followed by a section showing
characteristics of LPNs who were not employed in nursing at the time of the survey.
Table 1.3 shows corresponding table numbers in this report and the 1995 (and prior)
report(s).

Health Service Areas were originally federal geographic designations under the now
defunct National Health Planning and Development Act of the mid-1870s, and continue to
be used in linois for documenting certificates of need and reporting vital statistics.
(Source: Laura Landrum, Deputy Director, Office of Epidemiology and Health Systems
Development, lliincis Department of Public Health)



Table 1.2

Counties in lllinois Health Service Areas {HSA)

HSA 1

Boone
Carroll
DeKalb

Jo Daviess
Lee

Ogle
Stephenson
Whiteside
Winnebago

HSA 2

Bureau
Fulton
Henderson
Knox
LaSalle
Marshaill
McDonough
Peoria
Putnam
Stark
Tazewell
Warren
Woodford

HSA 3

Adams
Brown
Cathoun
Cass
Christian
Greene
Hancock
Jersey
Logan
Macoupin
Mason
Menard
Montgomery
Morgan
Pike
Sangamon
Schuyler
Scott

HSA 4

Champaign
Clark
Coles
Cumberiand
De Witt
Douglass
Edgar

Ford
Iroquois
Livingston
Macon
McLean
Moultrie
Piatt
Shelby
Vermilion

HSA S

Alexander
Bond
Clay
Crawford
Edwards
Effingham
Fayetie
Franklin
Gallatin
Hamiiton
Hardin
Jackson
Jasper
Johnson
Lawrence
Marion
Massac
Perry
Pope
Pulaski
Randoiph
Richiand
Saline
Union
Wabash
Washington
Wayne
White
Williamson

14

HSA 6
Chicago
HSA 7

Cook -

(Outside
Chicago)

DuPage

HSA S

Kane
Lake
McHenry

HSA 9

Grundy
Kankakee
Kendal}
Will

HSA 10

Henry

Mercer

Rock
{sland

HSA 11

Clinton
Madison
Monroe
St. Clair



IA

»
>, ‘,‘o
7 >
b ¢ 30
a3 330l wrimuis] nlans
L Laikall)
MiyTIr  Beyve
QIIIFY
sy
. . 29034  ma30duvs
: {
- weta3isny] MLIexIY :
wiveva i .
®rid it
Iy
13835ATY] ea¥ g XYY lx
A7)
059t Semp————
[~ ) L2 Ladid (31114
2 ¥ ~
»
"
suriadsmA 121maasNoN i
Fag
"2 H
' 3 W0 I ke,
»| .
1219582 S \
l | ues
M
rasl $7 1304 Swrawys "r330e
ha BL L)
117
A l tsYnIw i)
&Y [ L1
j11ad I aYLLE
Y bl
FHTIATHD -
nOTY
YA
[ 3
H
393 NANONGE D0 Ny
- ]
xv319 w3104 :
L d
-
»
Q0 4900 §
wensont "0l
tysuanil  havugges LiAlAd)
F0at
savis
33IVINY
-
TR
X' JY Lt
AY3eAY L]
3VINE 7Y e
142l VIVaN}
'IA 1 1y jins SVJHV
pave A
ey 9177 340 l 33'AH]S
L 2958 Y1087y H
Wl AU Jn BwOOR]  @3TidaNia »0t .
3 »Inivit MHIATA W I - I 38"913




Table 1.3

Table Numbering Changes in Chapter Two from 1985 to 1997

1995 Tabie Number 1997 Table Number
2.1 omitted
22 2.1
2.3 2.2
2.4 27
25 2.3
2.6 2.4
2.7 25
2.8 2.8
2.9 26
210 2.9
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Chapter Two
Labor Participation of Licensed Practical Nurses in lliinois

This chapter describes the distribution of LPNs across the state, those employed
within and outside nursing, and those seeking employment as a LPN. A more detailed
description of the 1996 LPN labor force in lllinois is provided in terms of full- and part-
time employment, work setting, job title, educational preparation, and personal
characteristics. Less detailed information is provided for LPNs living or working in
states other than Hlinois (10.2% and 10.3%, respectively). Excluded from these
analyses are LPNs residing or working outside the United States (0.1% or less) and
LPNs whose residence or employment location is missing (6.8% and 5.3%,
respectively) due to nonresponse or ambiguous markings.

Of practical nurses renewing their llfinois licenses in 1997, only a small
percentage reported either never having worked as a nurse (0.2%) or never having
worked as a LPN in lllinois (1.9%). Of all LPNs employed in a nursing position in 1986,
most (86.6%) both lived and worked within the state. A few lived within lilinois and
were employed in neighboring states (3.5%) or lived in surrounding states but worked
within Hllinois (3.4%).

Employment as an LPN

The number of LPNs reporting employment within lllinois increased from 1985 to
1996 by 5.8% (Table 2.1). This increase in employment within lllinois was true across
all Illinois HSAs, ranging from 3.0% (HSA 9) to 8.7% (HSA 1). Of LPNs employed
outside lllinois in 1996, an even larger proportion (14.1%) reporied being empioyed in
1896 compared with 1985.

Table 2.2 shows the level of employment activity for LPNs reporting employment
in 1996. For the state as a whole, almost three-fourths (72.1%) of LPNs reported being
employed full-time in nursing. Across HSASs this level of employment activity ranged
from 60.3% (HSA 9) to almost 79% (HSAs 5§ and10). Pari-time employment was
reported by 23.1% of LPNs across the state, with a range of 14.0% (HSA 10) to 35.1%
{HSA 8). Employment on a partial-year basis, either full- or part-time, ranged from a
low of 3.4 or 3.5% (HSAs 11 and 3) to a high of 8.0% (HSA €). The pattern of full-time
work has approximated 70% across the five biennial surveys (Table 2.2a). Part-time
employment has been close to 23- or 24%. As noted in the last report, partial-year
employment continues to show a gradual decline, from 6.1% in 1989 to 4.7% in 1997.



Table 2.2a

Percent of Full- and Part-time Employved LPNs in lilinois in Five Biennial Surveys

Year of Survey Report

Level of employment 1989 1891 1993* 19985 1997
Fulltime 68.4 70.0 70.0 66.5 721
Part-time 255 24.4 25.0 28.6 23.1
Partial-year 6.1 5.5 5.0 4.9 47

* Median values.

As seen in Table 2.3, iarger proportions of LPNs continue to report being
employed in nursing home/exiended care facilities (37.5%), hospitals (inciuding
psychiatric; 21.1%), and physicians’ or dentists’ offices (12.0%). In addition
proportionately more LPNs are employed in private (both for- and not-for-profit)
institutions (79.2%). in most of these settings about two-thirds of the LPNs describe
their position as fuli-time; about three-fourths of LPNs in nursing homes and almost all
(96.8%) LPNs in psychiatric hospitals report full-time employment (Table 2.3). Between
80- and 85% of LPNs in HMOs, public or community health agencies, substance abuse
facilities, and state government facilities report full-time empioyment. LPNs in nursing
or health associations are more prominent in full-time (45.5%) and partial year (36.4%)
arrangements.

The percent of LPNs in various nursing positions is shown in Tabie 2.4. Similar
to the 1895 survey, staff nurse is the most frequently identified principal nursing
position (42.8%) followed by charge nurse/team leader (18.1%) and office nurse
(11.2%). Proportionately more charge nursefteam leaders (80.0%) and utilization
review nurses {100%) report full-time employment. LPNs in technician positions, home
care, and private duty are least likely to report full-time employment (59.4%, 54.3%,
and 40.0%, respectively). The positive relationship between hospital bed capacity and
full-time employment, noted in 1995, is evident in these data as well. Larger hospitals
are more likely to employ LPNs on a full-time basis (e.g., 500+ beds, 80.9%) with
smaller hospitals being less likely to employ full-time LPNs (e.g., 1-89 beds, 71.3%).

in 1996 the relationship between educational preparation in nursing and LPNs’
jevel of labor activity is similar to that in 1994 (Table 2.5). A higher proportion (about
72- to 74% in 1996 compared with about two-thirds in 1994) of graduates of high
school, community college, and vocational/technical programs report employment on a
full-time basis. Very similar to 1994, about three-fourths of LPNs identifying their
practical nursing education as "no formal program” (75.8%) or "other" (72.8%) report
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full-time employment. Graduates of hospital programs are most likely to be employed
on a part-time basis (29.2%%) when compared with other programs. As previously
noted, these patterns have varied across the biennial surveys since 1989, suggesting
no predictable trend in the influence of education on level of labor activity.

The personal characteristics of LPNs by their level of employment in 1996 is
shown in Table 2.6. Similar to the 1995 report, maies are more likely than females to
be employed on a full-time basis (85.1% and 71.5%, respectively). About 73% of LPNs
below retirement age report working on a full-time basis compared with LPNs 65 years
of age or older (49.7%). In terms of race, Asian/Pacific Islander and Hispanic LPNs are
most likely (86.5% and 84.5%, respectively), and whites are least likely (69.7%), to be
employed full-time, patterns similar to those reported in 1995. Again similar to 1895,
LPNs describing themselves as divorced and separated are more likely to be employed
full-time (83.7% and 86.4%, respectively) compared with widowed nurses (66.7%).
Number of children does not show a clear relationship to level of employment. Finally,
65% or more of LPNs whose gross household income is $9,000 or more hold full-time
positions.

Lack of Employment as a LPN

Table 2.7 shows that from 8.8% (HSA 1) to 12.4% (HSA 2) of LPNs reported not
working as a LPN in 1996, 10.9% for the state as a whole. Those reporting working in
health care, but not as an LPN, ranged from 2.6% (HSA 9) to 10.9% (HSA 8) (Total
lHlinois = 6.4%); and those reporting working in positions not in health care ranged from
4.3% (HSA 8) to 9.6% (HSA 4) (Total lllinois = 8.2%). Almost 12% of all LPNs were
seeking work as a LPN.

Compared to previous years (Table 2.7a), proportionately fewer (10.9%) LPNs in
1996 were not working as a practical nurse, the lowest proportion since 1989.
However, continuing two trends noted in the last report, proportionately more LPNs are
seeking work as a LPN (11.7% in 1996 compared with 7.2% in 1989) and are employed
outside nursing {14.6% in 1996 compared with 8.6% in 1989). Thus, even though a
greater proportion of LPNs report being employed in nursing in 1986 and employed on
a full-time basis (see Table 2.3a), it appears that the proportion of LPNs either seeking
nursing work or working outside nursing is also increasing. One possible conclusion is
that increasing economic needs are driving fully employed LPNs to obtain additional
income either as a LPN or in work outside nursing.



Table 2.7a

Percent of LPNs Not Working as a LPN, Seeking Work as a LPN, and Employed
outside Nursing in Five Biennial Surveys

Year of Survey Report

Employment 1989 1991 1993 1995 1997
Not working as LPN 17.7 12.5 12.0 14.5 10.9
Seeking work as LPN 7.2 5.9 8.6 11.1 1.7
Employed outside nursing 8.6 9.8 10.4 12.6 14.6

Table 2.8 shows the proportion of LPNs not warking in nursing by educational
preparation in nursing. The range of those not working as an LPN is from a low of
9.1% of LPNs reporting "no formal program" to & high of 20.0% of those reporting
having graduated from a hospital program. Six and three-tenths percent of LPNs
reporting “other” preparation as an LPN reported they were seeking work as an LPN
compared with 13.6% of LPNs whose education was in a vocational or technical
school. Similar to the 1995 report, the highest proportion of LPNs reporting working
outside nursing are those with no formal preparation in nursing (25.6%).

Table 2.8a shows that the proportion of graduates of high schooi and hospital
programs not working as a LPN (18.0% and 20.0%, respectively) is almost twice that of
graduates of the four other program categories (9.1% to 11.8%). Again, thereisa
gradual but consistently increasing trend for graduates of hospital, community college,
and vocational/technical programs to be seeking work as a LPN. Thus, it appears that
although LPNs educated in community college and vocationalftechnical programs are
consistently more likely to be employed as LPNs across these three surveys, most
L PNs are increasingly seeking work as a LPN.

Table 2.9 describes those LPNs not employed in nursing by their personal
characteristics. Although more likely to be employed full-time compared with females,
male LPNs are also more likely to be seeking work as an LPN (17.9% and 11.3%,
respectively) and to be employed outside nursing (20.7% and 12.6%, respectively).
Older nurses (65 years and older) are more likely to not be employed as an LPN
(44.0% compared with 16.3% or less) and younger nurses (under 30 years) are more
likely than older nurses to be seeking work as an LPN (19.5% compared with 11.8% or
less). Other groups most likely to not be working as an LPN and seeking employment
in nursing are American Indians (25.8% and 27.6%, respectively) and those LPNs
whose household income is under $9,000 (41.7% and 32.4%, respectively). LPNs with
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no children are more likely than nurses with children to not be employed as an LPN
(17.4% compared with 13.6% or less), and LPNs with more than four children are more
likely than those with fewer or no children to be employed outside nursing (18.3%
compared with 13.3% or less).

Table 2.8a

Percent of LPNs Reporting Not Working and Seeking Work as an LPN by Nursing
Education Across Three Biennial Surveys :

Education “Not Working as L PN Seeking Work as LPN
1989 1993 1995 1997 1988 1993 1995 1897
High School 222 13.0 184 18.0 82 93 134 98
Hospital 250 210 272 200 75 99 101 1089
Community Col. 176 118 143 103 71 82 114 115
VocationalfTech. 17.5 109 159 118 78 85 121 136
No Formal Prog.* 292 140 348 9.1 93 865 116 103
Cther 248 92 13¢ 98 10.1 85 102 83

* In 1989 and 1991 this category was referred to as "waiver."



Table 2.1

1995-86 Employment Distribution of LPNs Licensed in
Hinois and Currently Working In Nursing

Employment Location N (1986) N (1995} % Change

Hiinois HSA 1 287 264 8.7
inois HSA 2 309 285 8.4
lllinois HSA 3 413 391 56
Illinois HSA 4 342 329 40
lilinois HSA 5 396 374 5.9
Ilinois HSA 6 369 351 5.1
lllinois HSA 7 382 358 6.7
linois HSA 8 96 91 55
[inois HSA 9 139 135 3.0
[{linois HSA 10 60 57 5.3
filinois HSA 11 187 181 3.3
Total, Hlinois 2980 2816 5.8
Other, USA 348 305 14.1

Note: N=Number of LPNs reporting working within this geographic
location. HSA=Health Service Area.
% Change = (N(1986)-N(1995))/N(1995); e.g., 8.7% more
currently working LPNs reporied working in lllinois HSA 1
in 1996 than in 1895,



Table 2.2

1996 LPN Labor Activity by Employment L ocation

1996 Labor Activity

Employment

Location N Full-Time  Part-Time Partial Year
lllinois HSA 1 287 68.2 26.1 5.7
fliinois HSA 2 309 70.3 24.8 49
tlinois HSA 3 413 741 224 3.5
illinois HSA 4 342 70.7 257 3.6
Hiinois HSA 5 396 78.6 17.7 3.7
lliincis HSA 6 369 77.1 149 8.0
fllinois HSA 7 382 68.3 264 4.3
lllinois HSA 8 g6 65.6 29.0 5.4
itlincis HSA 9 139 60.3 35.1 46
lliinois HSA 10 80 78.9 14.0 7.0
flinois HSA 11 187 71.9 24.7 3.4
Total lHlinois 2980 721 23.1 4.7
Other, USA 348 73.6 20.3 6.1

Note: N=Number of LPNs reporting nursing employment with the HSA,
e.g., 68.2% of 287 LPNs working in lilinois HSA 1 in 1996 reported
holding a full-time LPN position. Percentages may not sum to
100% for full-time, part-time, and partial year due to rounding.
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Table 2.3

LPN Labor Activity by Principal Work Setting and Agency Type

Labor Activity as LPN in 1996

Principal Full Part Partial

Work Setting N Time Time Year
Hospital 751 89.1 28.0 3.0
Hospital Clinic 86 73.9 22.8 3.3
Clinic 157 73.2 18.6 7.2
HMO 72 80.9 16.2 2.9
Emergicenter 28 70.4 25.9 3.7
Physician/Dentists' Ofc. 445 67.0 29.2 3.8
Nsg Home/Extended Care 1391 78.3 19.5 4.2
Home Care Agency 270 53.8 34.4 11.8
Public/Community Health 52 80.8 15.4 3.8
Occupational Health 38 73.7 184 7.9
Student Health Service 48 61.7 29.8 8.5
Self-employed 38 62.2 21.6 16.2
Nursing or Health Assoc. 11 45.5 18.2 36.4
Psychiatric Hospital 33 96.8 0.0 3.2
Substance Abuse Fac. 43 82.9 9.8 7.3
Other 234 76.0 18.1 4.9
Type of Agency

Federal Gov't 148 922 6.4 14
State Gov't 296 84.5 12.3 3.2
County/City Gov't 320 776 18.2 4.2
Private Not-For-Profit 1239 68.4 28.9 47
Private For-Profit 1675 69.1 24.8 6.1

Note: N=Number of LPNs reporting this setting for principal nursing employment,
e.g., 69.1% of 7561 LPNs working in hospitals reported having a full-time LPN
position. Percentages for full-time, part-time, and partial year may not sum to
100% due to rounding.
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Tabie 2.4

1996 LPN Labor Activity by Principal Nursing Position and Hospital

Bed Capacity
1996 LPN Labor Activity

Principal Full Part Partial
Position N Time Time Year
Staff Nurse 1581 71.0 252 3.8
Assistant to Physician 147 73.6 201 6.3
Technician 35 59.4 28.1 12.5
Charge Nurse/Team Ldr 667 80.0 15.6 4.5
Inservice Education 14 78.6 214 0.0
Home Care Nurse 240 54.3 34.1 11.6
Utilization Review Nurse 27 100.0 0.0 0.0
Consultant 13 76.9 23.1 0.0
Private Duty Nurse 71 40.0 42.9 17.1
Office Nurse 515 69.0 2786 3.3
School Nurse 43 61.9 31.0 7.1
Other 340 81.0 12.9 6.1
Hospital Bed Capacity

1- 98 655 71.3 249 3.8
100 - 199 618 75.1 21.5 3.5
200 - 299 387 76.8 19.3 4.0
300 - 399 187 71.2 22.3 6.5
400 - 489 91 80.7 17.0 2.3
>500 143 80.9 17.0 2.1

Note: N=Number of LPNs reporting employment in this position or hospital
bed size; e.g., 71.0% of 1,581 LPNs warking as a staff nurse reported
working full-time as an LPN in 1996. Percentages may not sum to

100% due to rounding.



Table 2.5

LPN Labor Activity by Practical Nursing Education

1996 Nursing Labor Activity

N Full Part Partial
Time Time Year
Practical Nursing
Education
High Schoaol 227 73.8 20.9 5.2
Hospital 229 63.4 29.2 7.5
Community College 1846 72.5 227 4.9
Vocational/Technical 1956 721 23.4 4.5
No Formal Program 40 75.8 21.2 3.0
Other 96 72.8 21.0 6.2

Note: N=Number of LPNs reporting this practical nursing program,;

e.g., 73.8% of 227 LPNs whose practical nursing education was
through a high school program reported working full-time as an
LPN in 1996. Percentages may not sum o 100% due to rounding.
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Table 2.6

1996 LPN Labor Activity by Personal Characteristics

Personal Characteristic N Full Time Part Time Partial Year
Sex
Female 4392 71.5 23.5 5.0
Male 114 85.1 8.5 6.4
Age
18 - 30 Years 338 72.3 216 6.2
31 - 45 Years 1838 736 21.8 4.5
46 - 65 Years 1925 72.7 23.1 4.3
> 65 Years 292 48.7 40.0 10.3
Race
Hispanic 83 g4.5 7.0 8.5
NativeAmerican 23 77.8 22.2 0.0
Asian/Pacific Islander 55 86.5 9.6 3.8
African-American 676 79.7 12.4 7.9
White, not Hispanic 3676 69.7 26.0 4.4
Marital Status
Married 3085 67.3 27.9 4.8
Separated 108 86.4 57 8.0
Widowed 229 66.7 247 8.6
Divorced 747 83.7 11.7 4.6
Never Married 366 81.4 14.9 37
Number of Children
None 1009 71.0 223 6.6
1 928 74.0 21.8 4.2
2-4 1669 71.0 25.0 4.0
>4 63 74.0 24.0 2.0
Gross Household income
Less than $9,000 406 31.3 53.3 15.4
$ 9,000 - $14,998 1028 78.5 16.2 5.4
$15,000 - $29,999 1853 78.5 17.7 3.8
$30,000 - $49,999 474 66.2 30.2 36
$50,000 and over 537 85.5 311 34

Note: N=Number of LPNs reporting this personal characteristic, e.9., 71.5%
of 4,392 female LPNs reported holding a full-time LPN position. Fuli-time,
part-time, and partial year percentages may not sum to 100% due to
rounding. 211



Table 2.7

Lack of LPN Labor Activity by Residence Location

Lack of Labor Activity as an LPN

Working Outside Nursing

Residence N  Not Working Seeking In Health Not In Health
Location as LPN (a) Work as LPN (b) Care (c) Care (d)
fitinois HSA 1 328 8.8 79 5.3 9.0
llilinois HSA 2 379 12.4 9.7 5.9 894
lllinois HSA 3 490 1.3 96 54 9.1
Hllinois HSA 4 397 11.8 8.7 6.6 96
{llinois HSA 5 495 11.9 12.6 6.1 8.9
lllinois HSA 6 427 10.0 21.7 76 43
Hitinois HSA 7 417 10.8 12.3 75 8.9
llilinois HSA 8 121 11.8 8.4 10.9 8.4
lllinois HSA 9 196 9.4 14.0 286 7.2
Hlinois HSA 10 81 9.3 3.7 7.4 8.6
lilinois HSA 11 187 10.5 11.8 8.6 54
Total lllinois 3518 10.9 1.7 6.4 8.2
Other, USA 325 0.0 15.1 5.1 4.1

Note: Results are expressed as percentages, i.e., 8.8% of 328 LPNs who reside in HSA 1
reported not working as an LPN in 1996.

a Not Working as LPN= % LPNs reporting not working as an LPN during 19¢6.

b Seeking Work as LPN= % LPNs reporting not employed as an LPN in 1996 and
actively seeking employment as an LPN.

¢ Working Qutside Nursing: In Health Care= % of LPNs reporiing employment
within health care but not in nursing.

d Working Outside Nursing: Not in Health Care=% of LPNs reporting employment
outside health care.
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Table 2.8

Lack of LPN Labor Activity in 1996 by Practical Nursing Education

Working Qutside Nursing

N Not Working Seeking Work In Heaith  Not in Health
as LPN (a) as LPN (b} Care (c) Care (d)

Practical
Nursing Education
High School 227 18.0 9.8 9.3 7.6
Hospital 229 20.0 10.9 9.3 12.9
Community College 1846 103 11.5 6.2 8.8
Vocational/Technical 1956 11.8 1386 57 7.0
No Formal Program 40 9.1 103 7.7 17.9
Other 96 9.8 . 63 6.4 106

Note: N=Number of LPNs reporting this practical nursing program; e.g., 18.0% of 227 LPNs
whose practical nursing education was through a high school program reported not working as an
LPN in 1996. Percentages may not sum to 100% due to rounding.

a Not Working as LPN= % LPNs reporting not working as an LPN during 1996.

b Seeking Work as LPN= % LPNs reporting not employed as an LPN in 1986 and
actively seeking employment as an LPN.

¢ Working Outside Nursing: In Health Care= % of LPNs reporting employment within health care
but not in nursing.

d Working Outside Nursing: Not In Health Care=% of LPNs reporting empioyment
outside health care.
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Table 29

Lack of LPN Labor Activity by Personat Characteristics

Werking Outside Nursing

Personail N Not Working  Seeking Work  InHeaith  NotIn Health
Characteristic as LPN (a) as LPN {b) Care {c) Care {d)
Sex
Female 4392 12.0 120 6.3 8.1
Male 114 9.8 18.4 9.8 13.4
Age
18-30 Years 338 85 202 54 6.5
31 - 45 Years 1838 85 13.2 6.4 893
46 - 65 Years 1925 12.8 96 6.8 7.7
> B5 Years 282 320 10.0 43 5.4
Race
Hispanic 83 11.3 220 36 10.8
NativeAmerican 23 250 227 43 87
Astan/Pacific Islander 55 0.0 145 55 9.1
African-American 676 132 223 8.1 4.5
White, not Hispanic 3676 1.8 8.9 6.1 8.8
Marital Status
Married 3065 17 10.0 57 7.9
Separated 108 1285 238 87 7.7
Widowed 229 26.6 15.2 54 7.2
Divorced 747 107 14.1 7.4 8.2
Never Married 366 8.1 19.9 8.5 95
Number of Children
0 1009 14.8 12.5 7.3 88
1 928 10.2 11.8 6.7 10.3
2-4 1669 88 125 5.8 7.8
>4 63 7.3 164 9.7 14.5
Gross Household Income
Less than $9,000 406 319 219 88 13.3
$ 9,000~ $14,998 1028 78 14.8 54 6.4
$15,000 - $29,999 1853 86 11.1 6.2 7.8
$30,000 - $49,999 474 7.8 6.8 6.0 8.3
$20,000 and over 537 12,1 83 9.0 83

Note: N=Number of LPNs reporting this personal characteristic, e.g., 12.3% of 39,483 female
LPNs reported not working as an LPN in 1996. Percentages may not sum to 100% due to

rounding.

a Not Working as LPN= % LPNs reperting not working as an LPN during 1896.

b Seeking Work as LPN= % LPNs reporting not employed as an LPN in 1956 and
actively seeking employment as an LPN.

¢ Working Outside of Nursing: In Health Care= % of LPNs reporting employment within
health care but in an occupation other than nursing.

d Working Outside Nursing: Not In Health Care=% of LPNs reporting employment outside

heatth care.
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Chapter Three
Practice Patterns of Licensed Practical Nurses in lllinois

This chapter describes the variety of principal nursing positions occupied by
LPNs. Several dimensions of LPNs' nursing practice are highlighted including years of
employment as a LPN, years in a given work setting, practice specialty, involvement in
selected nursing activities, income from nursing employment, and personal
characteristics.

Tables 3.1 and 3.2 show the total length of experience as a LPN and years of
practice within Hlinois. For most HSAs the largest proportion of nurses report having
been employed as a LPN for one to five years. In Chicago and Cook County (HSAs 6
and 7) the proportion of nurses in this category is less than 25%; in central lllinois
(HSAs 3 and 4) the proportion is 20- to 25%; and down-state, (HSAs 5 and 11) close to
one-third of LPNs report one to five years experience in nursing. In terms of years
employed in lllinois as a LPN (Table 3.2) the distribution shows a little more variation
across HSAs.

Table 3.1a

Percent of LPNs Reporting Years Employed as a LPN across Five
Biennial Surveys (Total lllinois Employment HSAS)

Year Years Employed

of

Data 1-5 6-10 11-15 16-20 21-35 > 35
1988 226 288 195 151 87 03
1990 220 302 207 159 107 04
1982 271 202 156 135 114 NA*
1994 149 2389 277 185 136 13
1996 241 219 135 168 221 1.5

* NA=not available.

Tables 3.1a and 3.2a show similar patterns of shift in the distribution of reported
years of employment as a LPN. Across the five biennial surveys, about 23-24% of
Ilincis LPNs have 1-5 years of experience. In 1992 LPNs had about 4% more than the
“usual " and in 1994 they had about 10% less than the usual. The unusual percentage
for 1994 is most likely due to underrepresentation of this group of LPNs in our sample
for that year, or efroneous reporting by that year's respondents. The higher percentage
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in 1992 may be due to an increased number of new graduates in 1990-91, or some
other factor that our data cannot identify.

In general, about 22% of lilinois LPNs have 6-10 years of experience and this has
decreased since 1988 from closer to 30%. in general, the state has about 14% of its
LPNs with 11-15 years of experience, and this has decreased since 1988 from closer to
20%. The unusually high 28% rate in 1894 may be due to a disproportionately high
response rate from this group of LPNs, or erroneous reporting by that year's
respondents.

The overall pattern is an increasing amount of experience among the Illinois LPN
population. The unusually high 23% of LPNs with over 20 years of experience reported
in 1996, however, bears watching for consistency across future surveys.

Tabie 3.2a

Percent of LPNs Reporting Years Employed in lllinois as a LPN
Across Five Biennial Surveys (Total lllinois Employment HSAs)

Year Years Employed

of

Data 1-5 6-10 11-15 16-20 21-35 >35
1988 283 297 196 142 78 NA*
1990 254 296 204 142 99 NA*
1992 288 246 185 156 119 0.5
1994 166 253 284 174 111 1.1
1996 283 233 121 1580 202 1.1

* NA=not available.

Nursing homes and extended care facilities (37.3%), hospitals (20.3%), and
doctors’ offices (13.3%) continue to be the most commonly reported settings of
employment (Table 3.3). Similar to the 1995 survey, nursing homes employ the largest
proportion of LPNs except in Chicago, where the hospital is the most common
employer. Also consistent with prior surveys, private agencies are more commonly
reported as employers than are public facilities.

The distribution of LPNs across principal nursing positions is essentially
unchanged from prior years (Table 3.4), with staff nurse (43.2%), charge nurse
(17.3%), and office nurse (15.3%) being the top three positions for Hlinois as a whole.
As in previous surveys, in-service education (0.4%), utilization review (0.8%), and
consuitation (0.3%) are the least common nursing positions.
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Table 3.5 shows across employment settings the mean number of years with a
current employer and in one's current position within categories of years of experience
as a LPN. Although these measures together create a complex matrix, they permit
some inference making about job stability or retention of LPNs in various clinical
settings. LPNs working in hospitals, doctors’ offices, and nursing homes show a clear
pattern of retention (mean number of years with employer) across categories of years
of experience in nursing. in other words, the mean number of years with the employer
gradually increases with the number of years in practice. This pattern is strongest in
hospitals where LPNs with one-to-five years of experience have 4.2 mean years with
their employer, and nurses with over 20 years of experience have an average of 204
years with their employer. in contrast, LPNs working in home health settings do not
show a pattern indicating they are being retained in these settings (range. 3.1t08.3
mean years).

Table 3.6 shows that more than seventy-five percent of LPNs employed in
hospitals (87.3%), hospital clinics (82.8%), emergicenters (89.3%), and home health
agencies (79.2%) spend more than half their time in direct patient care. A much more
modest proportion of LPNs in nursing home/extended care settings {12.5%) and
nursing or health associations (18.2%) spend more than half their work time in staff
supervision. Table 3.7 shows that a similar proportion of LPNs in in-service education
(16.7%) and charge nurse (15.6%) positions spend 50% or more of their time in staff
supervision. The patterns in these two tables are comparable to prior years.

Table 3.8 provides a breakdown of nursing practice specialty by HSA. Similar to
previous surveys proportionately more LPNs (49.7% for Illinois as a whole) identify
geriatrics as their nursing specialty. Medical (26.9%) and surgical (15.2%) nursing are
the next two most commonly identified specialties.

Overall, the median hourly salary is unchanged from 1985 ($12 and $12.05,
respectively), and the median monthly salary is increased ($2,000 and $1,813.67,
respectively; Table 3.9). One exception to this trend is school nurses who report a
lower mean hourly salary ($10.96 compared with $12.71 in 1995) and a lower average
monthly salary ($1,230 compared with $1,719.91 in 1985). The highest mean hourly
wages are reported by LPNs working as consultants ($18) and utilization review nurses
($15.41). The lowest hourly wages are reported by school nurses ($10.96), assistant to
physicians ($11.35), and inservice education nurses ($11.67). Average monthly
salaries range from $1,230 (schooi nurse) to $2,468 {utilization review nurse).

Similar to the 1995 survey, the data in Table 3.10 suggest that, as a general
pattern, a LPN's choice of employment setting is little affected by the personal
characteristics of sex, age, race or number of children. Although some variation is
evident, across almost all categories within these personal characteristic variables,
nursing homes are the primary employment setting, followed by hospitals, with
physician and dentist offices being the third most frequent employer. Exceptions to this
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pattern are proportionately fewer male LPNs, compared with females, working in
physicians' and dentists' offices (3.2% and 12.3%, respectively) and proportionately
more male LPNs (10.8%) than female LPNs (7.2%) working in home health. Asian
nurses are proportionately more likely to work in nursing homes and Native Amencans
are more likely to report employment in home health.

Table 3.11 shows that, compared with males, female LPNs are proportionately
more represented in charge nurse (18% vs. 12.9%) and office nurse (14.4% vs. 3.2%)
positions, whereas male LPNs are slightly more represented in staff nurse positions
(48.4% vs. 42.6%). Younger LPNs (less than 30 years of age) are also proportionately
more likely to report charge nurse or office nurse positions compared with oilder nurses.
In terms of race, Native American LPNs are least likely to report holding staff nurse
positions (18.8% compared with 41.4% or more of other racial groups); are more likely
to report a home care position (12.5% vs. 8.9% or less for other groups); and, along
with Asian/Pacific Islanders, are more likely to report a charge nurse position (31.3%
and 29.4% vs. 18.2% or less). Asian/Pacific Islanders are least likely to report holding
office nurse positions (3.9% vs. 6.3% or more for other racial categories). Number of
children does not appear to be related to the type of nursing position a LPN holds.
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Tabie 3.1

Total Years of Employment as an LPN by 1896 Employment Location {HSA)

Total Years Employed

1996 Employment

Location N 1-5 6-10 " 11-15 16-20 21-35 > 35
lilinois HSA 1 274 252 21.2 12.8 19.7 19.0 22
lilinois HSA 2 285 227 18.3 16.9 17.3 237 1.0
ltinois HSA 3 395 24.6 256 14.2 16.7 17.5 1.5
lHlinois HSA 4 333 20.1 20.7 16.8 18.8 210 1.5
Ilinois HSA & 385 32.7 247 9.6 13.5 18.7 0.8
llinois HAS 6 352 233 253 118 18.3 227 1.7
lliinois HAS 7 366 18.0 19.7 14.8 17.8 28.1 1.6
lilinois HSA 8 80 8.9 20.0 14.4 11.1 42.2 3.3
fliinois HAS ¢ 135 23.0 215 10.4 20.7 222 2.2
fllinois HSA 10 57 36.8 12.3 3.5 12.3 33.3 1.8
Hlinois HSA 11 179 31.8 19.6 16.6 15.6 17.3 0.0
Total lilinois 2861 241 21.9 13.5 16.8 221 1.5
Other USA 327 20.2 20.2 15.0 18.0 254 1.2

Note: Results are reported as percentages of LPNs reporting working in this geographic location;
e.g., 25.2% of 274 LPNs working in HSA 1 have a maximum of 5 years total LPN employment.
. Percentages may not sum to 100% due to rounding. HSA = Health Service Area.



Table 3.2

Years of Employment as an LPN in lllinois by 1996 Employment Location {HSA)

Total Years Employed

1996 Employment

Location N 15 6-10 11-15 16-20 21-35 >35
lilincis HBA 1 270 28.9 20.7 126 18.1 18.5 1.1
Hlinois HSA 2 295 26.1 17.3 15.6 16.3 23.7 1.0
Illincis HSA 3 398 276 28.4 12.1 143 16.3 1.3
lilincis HSA 4 339 248 224 13.3 18.6 19.5 1.5
iinois HSA & 384 372 242 9.6 12.8 15.6 0.5
illinois HSA © 352 26.7 25.0 10.8 13.9 224 1.1
lilinois HSA 7 369 22.0 247 136 146 236 1.6
Hiinois HSA 8 92 17.4 25.0 12.0 10.9 33.7 1.1
IHincis HSA 9 135 304 21.5 8.9 17.0 20.7 1.5
lifincis HSA 10 58 448 15.5 86 293 1.7
lilinois HSA 11 180 35.0 217 14.4 13.9 16.0

Total lllinois 2872 28.3 23.3 121 15.0 20.2 1.1
Other USA 247 36.4 251 13.0 10.9 13.4 1.2

Note: Results are reported as percentages of LPNs reporting working in this geographic
location; e.g., 28.9% of 270 LPPNs working in HSA 1 have a maximum of 5 yrs fotal LPN

employment in illinois. HSA = Health Service Area.
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Table 3.3

Principal Nursing Employment Setting and Agency Type by 1896 Employment Location (HSA)

Employment Location (HSA)

Other
Setting 1 2 3 4 5 6 7 8 9 10 11 TotallL USA
N 278 298 401 331 374 345 372 93 136 58 180 2866 326
Hospitaf 212 181 242 175 217 278 153 161 189 207 172 203 1686
Hospitat Clinic 25 2.0 0.5 3.0 21 58 35 1.1 0.7 17 33 26 28
Clinic 50 24 6.7 30 4.0 4.1 46 7.5 0.7 17 22 41 55
HMO 1.1 22 0.3 7.8 40 32 20 22
Emergicenter 0.7 07 15 0.9 0.5 1.5 0.3 22 : 06 09 09
Physicians'/Denfists’ Ofc. 13.0 141 122 16.0 131 75 186 183 118 6.9 106 13.3 8.3
Nursing Home/Ext. Care 403 466 347 423 353 241 3T 419 419 431 467 37.3 405
Home Health 6.1 7.1 57 5.1 8.3 70 75 22 118 121 7.2 69 77
Public/Community Health 1.1 07 1.8 1.8 3.7 1.7 15 1.7 1.5 1.2
Occupationat Health 0.7 0.3 0.8 21 0.3 1.2 1.3 1.1 52 086 10 15
Student Health 1.1 0.3 0.8 09 24 0.8 1.3 32 0.7 35 06 1.2 18
Self Employed 0.7 2.4 1.5 0.6 0.5 0.9 0.8 07 09 1.8
Nursing or Health Assoc. 0.3 0.3 0.3 0.6 0.3 1.1 0.3
Psychiatric Hospital 07 0.3 0.5 20 1.6 1.1 15 17 08 18
Substance Abuse Fac. 0.7 0.7 0.8 0.8 0.3 35 0.8 1.1 1.5 0.6 1.1 1.2
Other 50 604 648 K74 668 377 833 215 515 517 611 59 613
Agency Type
N 289 295 389 328 367 348 368 93 131 57 179 2824 334
Federal Gov't 15 24 1.8 08 38 49 52 6.5 0.8 18 28 30 9.0
State Gov't 4.5 54 131 55 8.7 9.5 6.5 54 130 70 84 80 54
County/City Gov't 3 M2 62 79 109 10.1 38 11.8 46 175 7.8 84 57
Private Not-For-Profit 387 322 3909 399 324 325 280 237 M2 263 330 34.4 314
Private For-Profit 46.1 391 457 444 431 5685 527 405 474 480 46.2 48,5

48.8

Note: N=Number of LPNs reporting this employment location, e.g., 21.2% of 278 LPNs working in lllinois HSA 1 reported
currently working in a hospital. HSA=Health Service Area,
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Table 3.4

Principal Nursing Position by 1996 Employment Location (HSA)

Employment Location (HSA)

Other

Principal Position 1 2 3 4 5 6 7 8 9 10 11 TotallL USA
N 287 308 4413 342 396 369 382 96 139 80 187 2980 348

Staff Nurse 426 454 427 373 2392 493 403 511 526 448 431 43.2 40.92
Assistant to Physician 40 1.0 2.3 4.9 2.9 5.4 5.2 6.5 3.7 3.5 6.1 39 492
Technician 0.4 1.0 1.2 1.3 0.6 1.1 2.2 0.7 1.7 2.2 0.9 062
Charge Nurse/TeamLdr  19.3 176 193 209 181 153 134 76 146 120 193 17.3 20.62
Inservice Education Instr. 1.3 0.3 0.3 0.5 1.1 0.4 082
Home Care Nurse 5.8 6.3 57 55 7.2 6.8 49 3.3 88 13.8 50 6.2 8
Utilization Review Nurse 0.3 0.5 0.6 1.1 2.3 1.6 1.1 08 031
Consuitant 0.4 0.3 0.3 0.3 0.3 0.6 0.3 0.3 062
Private Duty Nurse 1.5 2.3 1.3 1.5 1.9 1.7 3.0 3.7 2.8 19 185
Office Nurse 16.0 1569 165 176 165 9.4 207 185 102 6.9 9.9 15.3 12
School Nurse 1.5 0.3 1.2 1.9 0.9 1.1 33 0.7 35 0.6 11 215
QOther 8.7 g9 10.0 8.8 9.6 7.4 7.9 6.5 5.1 6.9 9.9 8.7 7.38

Note: N=Number of LPNs reporting empioyment in this Health Service Area (HSA), e.g., 42.6% of 287 LPNs employed in
HSA 1reported staff nurse as their position title. HSA=Health Service Area.
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Table 3.5

Principal Nursing Employment Setting and Agency Type By Years Worked In Nursing, With Current Employer and in Current Position

1-5Years 6 - 10 Years 11 - 15 Years 16 - 20 Years > 20 Years
Employer Pasition Employer Position Employer Position Emplayer Position Employer Position

Setting mean s.d. mean sd. mean sd mean sd. mean sd meanr sd. mean sd. mean sd. mean sd. mean s.d.
Hospital 42 37 31 13 74 45 63 24 98 50 886 48 151 69 124 65 204 99 186 104
Hospital Clinic 31 20 26 09 55 26 50 29 68 48 63 62 138 90 82 56 179 132 154 128
Clinic 24 10 23 11 54 41 48 31 867 44 61 43 82 37 569 35 105 7.7 9.1 7.1
HMO 26 08 26 08 48 11 48 11 49 31 46 27 685 386 55 41 59 4.0 46 28
Emergicenter 42 18 32 08 53 21 53 21 132 103 86 53 108 74 108 74 144 92 125 8.7
Physician/Dentist Ofc. 26 13 25 12 50 28 49 27 68 37 62 35 84 58 74 53 104 78 99 7.5
Nursing Home 35 22 29 13 54 35 48 28 72 63 60 40 91 65 79 57 98 76 8.8 7.3
Home Health 31 1.7 26 10 45 23 43 22 49 26 43 24 49 50 41 32 83 5.0 7.5 4.7
Public Health 3.0 t4 30 11 34 16 34 16 686 31 55 32 68 60 57 47 126 84 112 9.6
Occupational Health 2.4 05 24 05 9.7 71 70 70 148 45 108 58 103 8.2 7.7 5.9
Student Health 25 g6 23 05 356 22 35 22 6.4 42 6.2 43 7.2 43 6.8 44 126 1.3 126 113
Self Employed 25 07 25 07 27 08 27 08 74 44 74 44 58 60 5B 60 586 4.1 56 4.1
NursingfHealth Assoc. 13.0 141 4.0 1.4 80 8.0 ' 14.5 49 145 49 320 1.4 206 177
Psychiatric Hospital 5.3 28 35 13 99 47 64 1.1 7.7 112 45 4.0 71 83 741 83 18.2 73 15.0 7.5
Substance Abuse Fac. 78 115 23 10 48 42 34 27 85 31 51 35 68 37 565 37 55 43 5.3 45
Other 34 37 24 10 44 28 39 23 71 42 58 37 78 88 82 61 101 B2 7.6 8.6
Agency Type

Federal Gov't 3.8 41 29 11 55 31 48 28 83 45 68 41 105 55 96 54 144 98 123 9.7
State Gov't 4.1 37 31 12 59 38 49 24 85 85 63 40 88 65 79 57 121 9.0 t08 8.2
City/County Gov't 3.8 1 33 11 57 32 63 27 78 44 B7 43 985 64 BB 64 136 91 125 9.1
Private, Not-For-Profit 4.2 37 2% 11 63 39 65 27 87 53 74 46 123 77 98 87 158 106 138 105
Private, For Profit 29 17 286 12 49 33 44 26 6.1 39 585 38 87 68 7.7 57 1041 8.2 23 7.9

Note: Resulis are reported as mean and s.d. of years at curreht employer and within current position for each 5 year category of total years worked as an LPN.

e.9., LPNs working in hospitals who have 1-5 total years of nursing experience reported a mean of 4.2 yrs with current employer (s.d.=3.7) and

3.1 mean years in their current position (s.d.=1.3).



Table 3.6

Principal Nursing Employment Setting and Agency Type by Percentage
of Time Spent at Different Work Activities

Percent Time at Work Activities

Direct Patient Care Staff Supervision

Setting N 0% >50% 0% >50%
Hospital 751 3.2 87.3 67.5 2.5
Hospital Clinic 96 3.2 82.8 62.4 24
Clinic 157 1.3 72.5 69.3 1.4
HMO 72 7.8 71.9 65.0 5.0
Emergicenter 28 89.3 76.0 4.0
Physician/Dentists' Office 445 1.8 72.5 65.4 0.5
Nsg Home/Extended Care 1391 4.9 49.2 15.3 12.5
Home Health 270 6.2 78.2 76.4 3.0
Public Health 52 16.0 58.0 70.2 2.1
QOccupationai Health 38 18.7 36.1 67.7

Student Heaith Svc. 48 13.0 56.5 725

Self Employed 38 17.1 68.6 719 3.1
Nursing or Health Assoc. 11 18.2 455 36.4 18.2
Psychiatric Hospital 33 3.0 78.8 448

Substance Abuse Fac. 43 7.3 61.0 48.6

Other 234 18.8 48.3 55.1 7.1
Agency Type

Federal Gov't 148 7.8 65.0 55.4 2.3
State Gov't 286 48 63.0 40.1 7.5
City/County Gov't 320 4.5 65.1 43.6 54
Private not-for-profit 1239 6.1 66.9 457 7.2
Private for-profit 1675 53 63.1 45.7 6.2

Note: N=Number of LPNs reporting this employment setting, e.g., 0.3% of 751 LPNs
employed in hospitals reported spending no time at direct patient care activities.
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Table 3.7

Principal Nursing Position by Percentage of Time Spent at
Different Work Activities

Percent Time at Work Activities

Direct Patient Care Staff Supervision

Principal

Position N 0% >50% 0% >50%
Staff Nurse 1581 2.2 75.2 43.7 58
Assistant to Physician 147 2.8 71.1 63.6

Technician 35 9.1 72.7 786

Charge Nurse/Team Ldr 667 4.1 41.7 8.6 15.6
Inservice Education 14 18.2 25.0 16.7
Home Care Nurse 240 3.8 81.9 78.2 1.9
Utilization Review Nurse 27 82.4 90.9 4.5
Consuitant .13 60.0 10.0 45.5

Private Duty Nurse 71 6.1 78.8 786 36
Office Nurse 515 2.8 73.5 67.0 0.9
School Nurse 43 7.5 70.0 67.6

Other 340 25.9 36.2 542 7.0

Note: Resuits are expressed in percentages, e.g., 75.2% of 1,581 staff
nurses reported spending over 50% of their time on direct patient care
activities.
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Table 3.8

Nursing Practice Specialty by Employment Location (HSA)

Employment Location

Other
1 2 3 4 5 6 7 8 9 10 11 TotallL USA
Specialty

N 287 309 413 342 396 369 382 96 139 60 187 2980 348
Administration 2.8 28 24 2.1 1.5 2.4 1.6 1.0 29 43 2.3 4.3
Obstetrics 6.6 2.9 6.5 8.5 7.8 127 7.6 52 6.5 3.3 7.0 7.4 3.5
Generalist 8.0 7.8 7.8 10.2 8.1 98 107 135 3.6 5.0 9.1 8.8 6.6
Geriatrics 509 583 494 506 490 409 427 458 583 583 594 497 497
Pediatrics 132 100 116 8.8 10.1 195 147 136 166 133 107 127 109
Medical 237 230 283 196 270 37.1 298 271 28.1 16.7 241 269 244
Psychiatric 6.3 42 8.2 3.5 76 1562 115 104 130 1.7 107 86 112
Surgical 150 126 133 126 172 184 160 1867 166 183 139 152 121
Public/Communit = 3.8 3.9 5.6 4.7 9.6 0.8 4.2 52 5.0 5.0 4.3 5.9 5.8
Orthopedics 8.4 49 4.6 5.9 5.6 6.2 7.6 8.3 5.8 3.3 8.6 6.2 4.0
216

Other 19.2 188 211 173 182 211 233 208 237 160 198 20.2

Note: Resuits are expressed as percentages, e.g., 2.8% of 287 LPNs employed in Health Service Area 1 reported a practice

specialty in Administration. Results within HSAs do not sum to 100% due to the multiple response format (i.e., nurses can

list more than 1 practice specialty).



Table 3.8

Principal Nursing Position by Hourly or Monthly LPN Full-Time Salary

Hourly Nursing Salary

Monthiy Nursing Salary

Principal Position N Mean s.d. N Mean sd.
Staff Nurse 1281 $12.56 777 71 $2,037.23 587.85
Assistant To Physiclan 111 $11.35 2.54 7 $2,061.29 835.29
Technician 30 $12.30 2.85

Charge Nurse/Team Leader 552 $12.64 8.45 23 $2,218.65 733.82
In Service Education 8 $11.67 2.35

Home Care Nurse 184 $13.21 3.92 16 $1,875.68 971.46
Utilization Review Nurse 14 %$15.41 3.7¢9 6 $2,468.00 476.72
Consuitant 12 $18.00 13.08

Private Duty Nurse 59 $13.14 3.51 4 $1,5662.50 1261.86
Office Nurse 429 $12.10 8.23 28 $1,687.43 637.18
School Nurse 24 $10.96 2.99 11 $1,230.00 634.74
Other 216 $13.05 8.28 55 $2,080.29 837.85
Median 2925 $12.00 7.58 222 $2,000.00 756.16

Note: Results are reported as mean and standard deviations, e.g., LPNs with the position title ‘'staff nurse'
reported an average hourly salary of $12.56 with a standard deviation of $7.77.
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Tahle 3.10

Principal Nursing Employment Sefting and Agency Type by Personal Characteristics

Sex Age in Years Race . Number of Children

[ E

5 & g x

[=}

o £ % 9% & z

E 2 g & 5 8 £

Setting D 2 | <30 3145 4665 >65 | T 2 £ £ 2 0 1 24 >4
N 4392 114 338 1838 1925 292 83 23 55 676 3676 1009 928 18669 83
Hospital 202 258 494 196 216 227 186 250 13y 255 194 186 213 195 160
Hoespital Ciinic 26 3.2 5.2 286 2.2 1.2 71 0.0 0.0 54 20 2.5 29 22 2.0
Clinic 4.2 54 52 39 45 23 7.1 6.3 20 35 4.2 35 4.1 45 4.0
HMO 20 1.1 1.4 1.8 23 0.6 8.7 00 0.0 4.8 1.3 20 22 1.7 6.0
Emergicenter 07 11 1.4 09 06 06 0.0 0.0 0.0 0.9 08 c4 0.4 1.2 0.0
Physician/Dentists’ Office 123 32 132 124 124 6.4 8.6 0.0 38 32 140 1.0 124 140 100
Nsg Home/Extended Care 376 200 374 5882 366 413 286 250 647 284 391 402 363 389 380
Home Care Agency 72 108 5.5 7.8 6.0 9.9 86 188 20 9.0 7.0 66 77 7.2 10.0
Public/Community Health 1.4 2.2 1.7 1.3 16 1.7 57 0.0 0.0 19 13 2.4 1.4 1.5 0.0
Cccupational Health 1.4 0.0 1.0 1.0 1.2 0.0 0.0 6.3 0.0 0.7 11 1.6 1.2 0.8 4.0
Student Health Service 1.4 0.0 0.7 0.8 1.8 23 0.0 0.0 0.0 2.2 1,2 0.8 1.6 1.4 0.0
Self Employed 1.1 1.1 0.0 1.0 1.0 2.3 00 0.0 20 1.3 1.0 1.2 1.2 0.8 0.0
Nursing or Health Assoc. 03 1.1 0.4 0.3 03 06 0.0 Q0 20 - 06 0.2 0.3 0.1 0.2 2.0
Psychiatric Hospital 0.8 32 1.0 0.9 0.7 1.2 29 0.0 59 1.8 0.5 0.8 0.4 1.5 0.0
Substance Abuse Facility 12 1.1 0.4 0.8 1.4 1.2 29 0.0 20 4.2 0.5 17 1.2 1.0 20
Other 6.1 11.8 6.2 B.6 58 58 43 188 0.0 6.5 6.4 65 5.6 57 6.0
Agency Type

Federal Gov't 38 108 50 4.0 37 4.4 76 187 20 9.2 2.8 4.4 42 3.2 2.0
State Gov't 79 14.1 8.9 94 7.3 28 10.6 0.0 10.0 123 7.2 8.0 9.1 8.5 1.8
County/City Gov't 9.0 0.0 89 8.3 8.6 10.0 7.6 0.0 0.0 141 7.9 838 8.1 8.7 1.8
Private Not-For-Profit . . . 338 204 279 320 354 433 500 114 380 274 347 328 337 IT 225
Private For-Profit 456 457 .. 493 464 450 394 242 722 500 370 474 459 448 480 471

Note: Resulits are reported as percentages, e.g., 20.2% of 4392 female LPNs reported their principal employment setting as ‘hospital.'
Percentages may hot sum to 100 due to rounding.
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Table 3.11

Principal Nursing Position by Personal Characteristics

Sex Age In Years Race - Number of Children
0 [&]
E £ B 3
® e < & I Z
E 2 8 £ § 8 £
Position e % <30 31-45 46865 >65 % Z < < = 0 1 2-4 >4
N 43082 114 338 1838 1925 292 83 23 55 676 3676 085 912 1842 63
Staff Nurse 426 484 445 430 428 454 479 188 549 482 414 422 437 411 4472
Agsistant to Physician 4.0 22 4.8 4.8 3.3 23 7.0 6.3 37 4.0 27 3.4 47 58
Technician 0.9 2.2 0.3 0.8 1.2 06 2.8 6.3 0.9 0.9 1.1 0.8 1.0
Charge Nurse/Team Ldr 18.0 129 200 166 18.5 19.0 113 313 294 177 182 19.2 183 174 77
Insemvice Education Instr, 0.4 1.1 0.3 05 0.3 0.6 6.3 0.7 0.3 0.3 04 0.5 1.9
Home Care Nurse 6.4 7.5 4.1 68 57 10.9 8.2 12.5 2.0 74 6.3 5.8 6.8 6.6 11.5
Utilization Review Nurse 0.7 1.1 0.8 08 0.6 1.5 0.6 1.2 0.8 0.4
Consultant 0.3 1.1 0.3 0.4 0.3 0.4 0.3 0.4 0.3 0.4
Private Duty Nurse 1.9 32 2.4 2.3 1.4 1.1 1.4 8.3 22 1.9 1.7 1.8 1.8
Office Nurse 14.4 3.2 16.6 13.8 1486 6.9 8.5 6.3 39 6.3 15.8 12.8 15.0 16.0 154
School Nurse 12 07 1.0 1.2 1.7 20 1.0 0.5 15 13
Other 9.1 17.2 59 9.1 9.8 108 113 6.3 7.8 8.8 9.3 12.0 7.3 8.8 13.5

Note: Restlts are reported as percentages, e.g., 42.6% of 4382 female LPNs reported their position title as 'staff nurse.'
Percentages may not sum to 100 due to rounding.







Chapter Four

Educational Preparation of Licensed Practical Nurses
in lllinois

The first part of this final chapter describes the nursing education of Licensed
Practical Nurses in lllinois in relation to empioyment characteristics, length of nursing
experience, and nursing salary. The last section examines pursuit of an academic
degree by practice and personal characteristics.

The practical nursing education of LPNs by residential HSA is shown in Table
4.1. Community college (43.5%) and vocaticnalftechnical (43.4%) programs continue
to educate well over four-fifths of Hlinois LPNs, a trend that is clear in Table 4.1a.
Since 1988 community college programs have gradually attracted more students as
less structured avenues (high school, informal, and other programs) have phased out.

Tabie 4.1a

Percent of LPNs across Categories of Basic Nursing Education in
Four Biennial Surveys

Year of Survey Report

Nursing Education 1989 1991 1993 1895 1997
High School 57 51 33 41 45
Hospital 62 65 45 585 58
Community College 37.8 412 450 46.0 435
Vocational/Technical 416 421 443 41.3 434
No Formal Program* 36 27 06 10 1.1
Other 50 34 23 21 20

* In 1989 and 1991 this category was referred to as "waiver.”

Table 4.2 shows educational preparation by employment setting. LPNs
employed in nursing or health associations, HMOs, psychiatric hospitals, public heaith,
and occupational health more often report vocational/ftechnical education (63%, 58.6%,
55.2%, 54.9%, and 54.1%, respectively). LPNs who work in HMOs, nursing or heaith
associations, and substance abuse facilities less often report community college
degrees (20%, 27.3%, and 29.3%, respectively). In terms of the three major employers
of LPNs across four of the five biennial surveys, Table 4.2a shows that the proportion
of vocationalftechnical graduates in hospitals has remained consistent at about 45%
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and about 5% higher than the proportion of LPNs with & community coliege education.
L.PNs employed in nursing homes appear somewhat more likely to have a community
college education. In doctors’ offices, the proportion of LPNs with a community college
or a vocational education varies from survey to survey.

Tabie 4.2a

Percent of LPNs Educated in Two Types of Programs and Employed in Three
Maior Settings across Four Biennial Surveys

Year of Survey Report

1989 1981 1993 1995 1997
Employment Setting CC VT CC VT CC__VT CC VT
Nursing home 440 36.8 - 45.4 424 512 397 471 42 .9
:Hospitai 33.8 45.2 - 408 466 406 456 40.5 46.7
Doctor's office 40.9 38.9 - 426 456 448 422 41.0 440

Note: 1991 data are not available. CC = Community College program; VT =
Vocational/Technical program.

As shown in Tabie 4.3, proportionately moré LPNs who work as utilization review
nurses, private duty nurses, and inservice educators report a vocationalftechnical
education (69.2%, 50.7%, and 50%, respectively) compared to LPNs with a community
college education (19.2%, 37.7%, and 35.7%, respectively). In terms of agency size,
LPNs with a community college education are more concentrated in smaller hospitals
(under 100 beds) and proportionately more LPNs with a vocationalftechnical education
are employed in larger hospitals (over 200 beds).

Table 4.4 summarizes LPNs' length of nursing experience and current
employment in relation to their practical nursing education. As was true in the 1995
survey, there is little variation of note across educational categories. That is, the
average number of years with employer and in current position is comparable across
categories, with LPNs with no formal nursing education lagging behind by three to four
years (i.e., least well retained).

Regardiess of nursing education, close to two-thirds of LPNs report direct patient
care occupying more than 50% of their work activities (Table 4.5). Staff supervision, on
the other hand, continues to not be a substantial responsibility for a majority of LPNs,
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with those licensed by waiver (no formal education) being the most likely to report this
activity at greater than 50% of their usual work day.

Similar to the 1995 survey, nursing education does not appear to be related to
LPNs' reported specialty (Table 4.6). Across all educational categories, geriatrics is
the most commoniy reported specialty (range, 41.5% [other] to 59.4% [no formai
program]), medical nursing is second (range, 22% [other] to 34.4% [no formal
programy]), and surgical nursing is third (range, 12.2% [other] to 19.5% [hospital]).

Table 4.7 shows the annual salaries of full-time employed LPNs by educational
preparation. Similar to 1995, across categories of education the highest proportion of
LPNs earns from $20,000 to $24,999 per year (range: 40.1% for hospital education to
48.3% for high school education).

The 1997 data support some patterns in the distribution of educational
preparation in relation to personal characteristics (Table 4.8) noted in past surveys.
For example, younger (45 years of age and younger) LPNs are more prominent as
community coliege graduates and older nurses are represented in higher proportions in
vocationalftechnical programs. Similarly, proportionately more African-American LPNs
report vocational/technical education, whereas Asian and white LPNs are more likely to
report having received their practical nursing education in community colleges.

Study for an Academic Degree

The proportion of LPNs participating in study for an academic degree continues
to gradually decline (Table 4.9), with 3.6% enrolled in full-time study and 8.8%
reporting part-time study. Tabie 4.9a provides comparisons across the five biennial
surveys. Fuli-time study appears to be declining gradually and those participating in
part-time study have decreased by two to three percentage points since 1989..

Hospitals, hospital clinics, acute care centers, public health facilities, nursing or
health associations, psychiatric hospitals, and substance abuse agencies are the
employment settings where 15% or more of LPNs report participation in academic
study (Table 4.10). About five percent more LPNs employed in state government
agencies report pursuit of an academic degree compared with the 1995 survey, while
the proportion of LPNs in other agency types has decreased by one to four percent.
Similar to the 1995 survey, staff nurses and LPNs employed in larger hospitals are
most represented among those pursuing an academic degree (Table 4.11). LPNs in
private duty and office positions are among those least likely to pursue academic study.



Table 4.9a

Percent of LPNs Participating in Study for an Academic Degree in
Five Biennial Surveys

Year of Survey Report

Level of Study 1989 1991 1993 1985 1997
Full-time 57 56 50 45 36
Part-time 116 120 127 95 88
Total 17.3 176 177 140 124

Continuing a trend reported in 1995, proportionately more males than females
(23.7% and 13.4%, respectively), LPNs under 30 years (37.3% compared with 17.2%
or less), and those who have never been married (23.4% compared with 16.8% or less)
are studying either full- or part-time for an academic degree. Gross household income
does not appear to be related to participation in academic study.
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Table 4.1

1996 Residence HSA by Practical Nursing Education

High Hospital Community Vocational/ No Formali Other

Residence N School College Technicat Program

fliinois HSA 1 312 1.3 32 417 51.3 1.3 1.3
{llinois HSA 2 365 47 7.8 61.4 227 0.8 25
lllinois HSA 3 462 4.5 28 26.0 63.9 1.1 1.9
llinois HSA 4 385 29 28 3741 54.5 1.0 1.8
llinois HSA 5 474 38 3.0 728 17.7 1.1 1.9
[Hinois HSA 6 410 - 110 6.3 18.8 58.0 12 46
llincis HSA 7 403 57 9.2 45.4 372 0.0 2.5
{Hlinois HSA ] 118 5.1 17.8 339 407 0.8 17
llinois HSA 9 189 58 5.8 450 41.3 16 0.5
llincis HSA 10 76 13 3.9 80.3 13.2 1.3 0.0
llinois HSA 11 181 33 1.7 18.0 76.8 1.1 1.1
Total lliinois 3375 45 5.8 435 434 1.0 1.8
Other, USA 307 52 23 42.0 482 0.7 1.6

Note: Results are expressed as percentages within geographic location (HSA=Health Service Area); e.g., 1.3% of 312
LPNs living in Hinois HSA 1 reported high school as their practical nursing education.
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Table 4.2

Principal Nursing Employment Setting and Agency Type by Practical Nursing Education

High Hospital Community Vocational/ No Formal Other
Empioyment Setting N School College  Technical Program
Hospital 719 54 5.1 40.5 48,7 0.6 1.7
Hospital Clinic 83 8.5 7.5 344 49.5 1.1 1.1
Clinic 149 6.0 4.7 389 44.3 1.3 4.7
HMO 70 10.0 7.1 20.0 58.6 2.9 14
Acute Care Center 28 38 46.4 46.4 ’ 36
Physician/Dentist Ofc 420 6.7 5.0 41.0 440 0.7 26
Nsg Home/Ext. Care 1336 3.9 3.2 471 429 1.1 1.8
Home Health 256 31 6.6 4338 441 0.4 2.0
Public/Comm Heaith 51 2.0 3.9 373 54.9 20
Occupational Emp 37 10.8 324 54.1 2.7
Student Health Sve 44 23 2.3 47.7 38.6 2.3 6.8
Self Employed 37 2.7 40.5 486 54 2.7
Nursing or Health Assoc 11 9.1 273 63.6
Psychiatric Hosp 29 44 8 55.2
Substance Abuse 41 4.9 9.8 29.3 512 49
Cther 221 5.9 3.2 38.9 48.0 0.9 3.2

Agency

Federal Gvnt 143 35 35 45.5 44.8 0.7 2.1
State Gvnt 284 4.9 21 50.7 394 1.1 1.8
County/City Gvnt 306 6.2 4.2 43.8 422 1.3 2.3
Private Not-For-Profit 1178 50 52 385 47.5 0.8 2.2
Private For-Profit 1594 47 47 417 45.5 1.0 23

Note: Resuits are expressed as percentages within employment setting; e.g., 5.4% of 719 LPNs working in hospitals
reported high school as their practical nursing education.



Table 4.3

Principal Nursing Position and Hospitai Bed Capacity by Practical Nursing Education

High Hospital Community Vocationall No Formal Other
Principal Nursing Position N School College  Technical Program
Staff Nurse 1528 4.4 4.5 427 459 0.9 1.6
Assistant To Physician 139 78 38 36.0 48.9 0.7 2.9
Technician 33 3.0 18.2 354 424
Charge Nurse/Team Leader 638 4.4 3.1 445 44.5 0.9 2.5
In Service Education 14 7.4 357 50.0 7.1
Home Care Nurse 227 3.5 6.2 43.6 44.9 1.8
Utllization Review 26 38 7.7 18.2 69.2
Consuftant 13 15.4 46.2 385
Private Duty Nurse 69 1.4 7.2 377 50.7 29
Cffice Nurse 488 6.6 4.1 416 44.9 0.6 23
School Nurse 3g 286 286 53.8 333 26 5.1
Cther 316 54 47 40.8 427 22 4.1
Bed Capacity
1-98 534 3.0 36 504 406 0.6 1.8
100- 199 586 46 39 44.5 44.0 17 1.2
200-289 375 5.1 8.7 382 48.8 2.1
300 - 3989 180 6.7 28 350 511 1.7 28
400-499 87 8.0 34 333 54.0 1.1
>500 140 50 21 35.0 557 0.7 1.4

Note: Results are expressed as percentages within principal nursing position and bed capacity; e.g., 4.4% of 1528 LPNs
working as staff nurses reported high school as their praciical nursing education.
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Table 4.4

Mean Years Worked in Nursing with Current Employer and In Current Position by

Practical Nursing Education

Years in Number of High School Hospital Community Vocationall No Formal Other
Nursing Years: College  Technical Program

1-5 w/Employer  Mn 35 T B2 36 34 35 4.1

s.d. (1.5) (5.2) (2.6) 39 2.1 (4.0)

In Position Mn 3.2 29 29 2.7 25 25

s.d. (1.2) (1.3) (1.2 (1.2 (0.7) 1.2

6-10 w/Employer Mn 5.7 8.0 58 52 4.4 49

s.d. 2.6) (6.6) (3.9) (3.4) (3.2) (3.0)

In Position Mn 54 8.5 5.1 46 34 4.7

s.d. (2.5) (3.4) (2.6) (2.6) {2.9) (2.9

11-15 w/Employer Mn 6.1 49 7.9 7.1 6.0 7.1

s.d. 3.7) 4.1 (4.9) 5.1 (5.7) (3.9)

In Position Mn 57 49 6.8 6.1 30 57

s.d. (3.8) {4.1) 4.1 4.2) {1.4) (3.9)

16-20 w/Employer  Mn 12.3 10.7 10.3 9.7 6.5 7.8

s.d. (7.4) (10.0) (7.0) 6.8) {2.1) (5.8)

In Position Mn 10.7 8.0 8.5 8.4 6.5 71

s.d. 6.4) 5.4) (6.2) {6.3) 2.1 (5.5)

over 20 w/Employer  Mn 13.0 13.4 13.2 12.8 8.7 11.6

s.d. 9.8) (11.2) (8.8) (9.8) 8.0 (8.2)

In Position Mn 11.1 12.3 115 116 8.7 10.8

s.d. (2.4) (10.7) (8.5) (9.6) (8.0) @1

Note: Results are expressed as mean (and standard deviation) years
LPNs have worked for current employer and within current pos
education in high school who have worked 1-5 years in nursing have a mean of 3.5 years wit

within each 5-year experience group for which
ition. For example, LPNs with practical nursing
h current employer.
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Table 4.5

Percentage of Time Spent at Different Work Activities by Practical Nursing Education

High Hospital Community Vocational/ No Formal Other

Work Activities School College  Technical Program
Direct Patient Care

N 157 145 1431 1497 M 71
0% 0.6 07 0.3 0.2 1.4
>50% 68.2 69.7 87.2 70.4 684.5 634
Staff Supervision

N 106 68 903 864 19 38
0% 15.1 10.3 11.3 10.5 15.8 53
>50% 14.2 8.8 10.4 11.0 10.5 13.2

Note: Resuits are expressed as percentages of LPNs reporting this educational preparation; e.g., 68.2% of

157 LPNs whose practical nursing education is high school reported spending more than 50% of their

time in direct patient care.
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Table 4.6

Nursing Practice Specialty by Practical Nursing Education

High Hospital Zommunity Yocational/ No Formal Other

Specialty School College Technical Program
N 176 164 1528 1640 32 82
Administration 2.3 3.0 2.1 3.0 9.4 24
Obstetrics 8.5 6.7 6.2 7.6 3.1 7.3
General 10.2 12.2 7.7 8.5 6.3 9.8
Geriatrics ' 46.0 427 55.9 48.4 59.4 41.5
Pediatrics 16.5 14.0 12.2 12.7 6.3 7.3
Medical . 31.3 329 26.4 271 34.4 22.0
Psychiatric 10.2 6.1 8.0 10.7 9.4 9.8
Surgical 14.8 19.5 14.7 15.7 15.6 12.2
Public/Comm Health 5.1 4.9 52 7.4 9.4 7.3
Orthopedics 6.3 6.7 5.1 7.0 3.1 1.2
Other 261 238 17.9 20.5 31.3 31.7

Note: Results are reported as percentages of LPNs reporting this educational preparation;
e.g., 46% of 176 LPNs whose practical nursing education is high school reported their

practice specialty as "Geriatrics."
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Table 4.7

Practical Nursing Education by Annual Income from Full Time Principal Nursing Position and Total

Years Experience as an LPN

Annual Full Time Nursing Salary

Yrs Experience

N lessthan  $10,000 $15,000 $20,000 $25,000 $30,000 $35,000 Mean S.D.
$10,000 $14,999 519,989 $24,008 $20,009 $34,999 and up

High School 117 0.5 1.4 7.1 483 237 12.3 6.6 17.83 1042
Hospital 97 0.5 0.9 13.7 40.1 241 12.7 8.0 2255 10.42
Community College 1018 0.2 23 17.7 471 17.3 96 59 11.79 8.06
Vocational/Technical 1077 0.1 1.9 10.2 47.0 245 10.6 5.7 1521 1012
No Formal Program 24 28 26 15.4 46.2 15.4 10.3 7.7 1536 10.62
Other 56 0.0 0.0 7.8 422 267 13.3 10.0 1716 11.65

Note: Results are reported as percentages of LPNs reporting this educational preparation; e.g., 7.1% of 117 LPNs whose practical

nursing education was high school reported eaming a full-time annual nursing salary between $15,000 and $19,999.



Table 4.8

Personal Characteristics by Practical Nursing Education

Personal High Hospital Community Vocationall No Formal Other
Characteristics N School College  Technical Program
Sex
Female 4199 5.2 52 42.4 44.2 1.0 20
Male 110 27 5.5 384 48.2 7.3
Age
<30 330 88 0.9 47.3 412 0.3 1.5
31-45 Years 1785 41 28 48.8 41.5 09 2.1
486 - 85 Years 1830 47 7.6 37.0 47.7 0g 2.1
>65 Years 264 8.0 8.0 30.3 50.4 0.8 2.7
Race
Hispanic 80 6.3 11.3 383 41.3 5.0
Native American 20 45.0 45.0 10.0
Astan/Pacific E5 9.1 1.8 491 281 1.8 a1
African-American 638 75 47 21.9 62.2 08 2.8
White Not Hispanic 3508 4.6 5.2 458 41.6 1.0 19
Marital Status .
Married 2834 4.8 55 437 429 0.2 2.2
Separated 104 7.7 9.6 30.8 50.0 1.2
Widowed 204 7.8 7.8 319 49.0 0.5 29
Divorced 721 486 4.0 429 46.2 08 1.5
Never Married 349 6.3 29 36.7 499 1.4 29
Number of Children
None 955 6.2 6,5 385 455 0.8 1.5
1 891 37 4.8 44,2 443 1.1 1.8
2-4 1610 4.7 4.0 457 428 0.8 22
>4 &0 50 5.0 36.7 51.7 1.7
Gross Household income
Less than $9,000 383 4.7 57 47.8 37.6 1.3 2.8
$9,000 - $14,999 971 3.9 3.1 46,2 44.1 1.1 1.5
$15,000 - $20,998 1778 6.2 4.8 392 47.1 0.6 2.1
$30,000 - $40,909 480 4.3 6.1 44 8 40.7 0.9 3.3
$50,000 and over 514 4.1 8.4 38.7 46.3 0.8 1.8

Note; Results are reported as percentages; ©.9., 5.2% of 4189 female LPNs reported their practical nursing education
was in a high school.
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Table 4.9

1996 Residence HSA by Extent of Participation in Study

for an Academic Degree

Enrolled Enrolled Not
Residence N Full Time Part Time Enrolled
lllinois HSA 1 324 3.4 4.6 92.0
llinois HSA 2 375 27 7.2 90.1
lllinois HSA 3 486 1.6 9.9 88.5
lllinois HSA 4 395 5.1 9.1 85.8
lllinois HSA 5 494 40 10.1 85.8
lllinois HSA 6 426 7.5 11.7 80.8
inois HSA 7 415 4.8 8.9 85.3
liinois HSA & 121 1.7 7.4 90.9
Minois HSA 9 195 3.1 8.7 88.2
lilinois HSA 10 81 1.2 98.8
fllinois HSA 11 184 4.3 9.8 85.9
Total lllinois 3486 3.6 8.8 884
Other USA 315 3.5 10.2 86.3

Note: Results are expressed as percentages; e.g., 3.4% of 324
LPNs living in HSA 1 reported being currently enrolled
full-time in an academic program.
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Table 4.10

Principal Nursing Employment and Agency Type by
Extent of Participation in Study for an Academic Deqgree

Enrolled Enrolied Not
Setting N Full Time Part Time Enrolled
Hospital 746 5.4 10.2 84.5
Hospital Clinic 95 53 13.7 81.1
Clinic 156 1.9 4.5 93.6
HMO 69 4.3 101 85.5
Acute Care Center 27 74 11.1 81.5
Physician/Dentist Ofc. 442 0.7 4.5 94.8
Nsg Home/Ext. Care 1380 3.7 8.9 87.4
Home Health 289 4.8 7.8 87.4
Public/Comm Health 52 18.2 80.8
Occupational Emp 38 13.2 86.8
Student Health Svc 47 2.1 4.3 83.6
Self Employed 38 2.6 53 02.1
Nursing or Health Assc 11 18.2 81.8
Psychiatric Hospital 31 16.1 19.4 64.5
Substance Abuse 43 2.3 14.0 83.7
Other 233 3.0 12.0 85.0

Agency Type

Federal Gvnt 147 2.7 13.6 83.7
State Gvnt 293 7.2 15.0 77.8
County/City Gvnt 318 3.5 8.5 88.1
Private Not-For-Profit 1226 3.7 2.0 87.4
Private For-Profit 1657 3.6 8.2 88.2

Note: Results are expressed as percentages; e.9., 5.4% of 746 LPNs wor
in a hospital reported full-time enroliment in study for an academic ¢

4-14



Table 4.11

Principal Nursing Position and Hospital Bed Capacity by
Extent of Participation in Study for an Academic Degree

Enrolled Enrolled Not
Principal Position N Full Time Part Time Enrolled
Staff Nurse 1561 53 10.1 84.6
Assistant To Physician 146 2.1 6.2 91.8
Technician 35 2.9 11.4 85.7
Charge Nurse/Team Lea 660 3.3 9.7 87.0
In Service Education 14 21.4 78.6
Home Care Nurse 240 4.2 8.3 87.5
Utilization Review 27 7.4 926
Consultant 13 7.7 92.3
Private Duty Nurse 70 1.4 4.3 94.3
Office Nurse 510 1.8 55 927
School Nurse 42 2.4 9.5 88.1
Other 337 2.1 9.8 88.1
Hospital Bed Capacity
1-99 553 4.2 9.9 85.9
100 - 199 610 3.9 9.2 86.9
200 - 299 381 3.7 10.8 85.6
300 - 399 186 86 13.4 78.0
400-499 90 8.9 8.7 84.4
>500 143 7.0 16.8 76.2

Note: Results are expressed as percentages; .9., 5.3% of 1561 LPNs work
a staff nurse reported full-time enroliment in study for an academic d
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Table 4.12

Personal Characteristics by Extent of Participation in
Study for an Academic Degree

Enrolied Enrolled Not
N Full Time Part Time Enrolled

Sex
Female 4362 36 8.8 87.6
Male 114 12.3 11.4 76.3

Age . _
<30 337 1.6 15.7 727
31 - 45 Years 1828 5.5 11.6 82.8
46 - 65 Years 1914 1.3 53 93.4
>65 Years 284 1.8 4.9 93.3

Race
Hispanic 83 7.2 12.0 30.7
Native American 23 4.3 21.7 73.9
Asian/Pacific 55 9.1 5.5 85.5
African-American 870 7.3 13.1 79.6
White Not Hispanic 3645 3.0 7.9 89.0

Marital Status
Married 3037 3.2 8.5 88.3
Separated 107 7.5 9.3 83.2
Widowed 227 0.9 4.8 94.3
Divorced 742 36 10.0 86.4
Never Married 363 11.0 12.4 76.6
Number of Children

None 1001 4.0 7.5 88.5
1 825 4.6 10.3 85.1:
2-4 1654 4.0 9.6 86.5
>4 63 4.3 6.3 88.9
Gross Household Income
Less than $9,000 402 6.2 6.5 87.3
$9,000 - $14,999 1017 : 35 9.6 86.8
$15,000 - $29,999 1842 3.7 9.3 87.0
$30,000 - $49,999 470 3.4 8.3 388.3
$50,000 and over 532 3.6 10.0 86.5

Note: Results are expressed as percentages; €.9., 3.6% of 4362 female LPNs
reported full-time enrollment in study for an academic degree.
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