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Public Testimony Presented October 5, 2010 to IL Health Reform Implementation Council, Peoria, IL

The Mission of the IDFPR/Illinois Center for Nursing (ICN) is to advocate for the appropriate
nursing resources necessary to meet the healthcare needs of the citizens of Illinois.

ICN was established by legislation in 2006, Section 75-10, the Nurse Practice Act. This is part of
an overall strategy to produce more highly skilled nursing professionals, and an ongoing effort to ease
the nursing shortage and improve access to quality health care for lllinois families. The ICN is located
within the lllinois Department of Financial and Professional Regulation.

Present Supply and Demand of the RN Workforce

The IL Department of Employment Security (IDES) Statewide Employment Projections for
Registered Nurses shows that between 2006 and 2016 the demand for RNs will exceed the supply. The
estimated job growth will be in the acute care, long term care and community based care settings.
Estimated Annual Shortage of RNs = (through 2016)

Demand (less) Supply = Shortage
6,325 - 4,410 = 2,215
IDES Statewide Employment Projections
Title Base Year Projected Employment Change | Average Annual Job Openings Due to
Employment Year 2006-2016
2006 Employment
2016
2006 2016 Number Percent | Growth Replacements | Total
Registered | 105,940 135,549 | 29,609 27.95 2875 3450 6325
Nurses

(Retrieved 2/18/2010)

Current IL Nursing Demographics:

The IDFPR/ICN nursing workforce survey was last completed in July of 2007 and consisted of
three questionnaires, one for each of three licensure categories, of nurses, Licensed Practical Nurses
(LPNSs), Registered Nurses (RNs) and Advanced Practice Nurses (APNs). The questionnaire for a
nursing category included a set of core items that were shared across the three questionnaires and a set
of items that were specific to the nursing category. The total number of LPNs, RNs and APNs reported
as actively licensed in IL in 2007 was 185, 557. Of these 185,557 licensed nurses, 14% were LPNSs,
83% were RNs and 3% were APNSs.

The average age of all nurses (LPN, RN, APN) are over the age of 46 years old. For nursing
faculty, the average age is mid-fifty’s. Fifty-three percent of all nurses are within 15 years of retirement.
The majority of nurses are female: LPNs: 96.9%, RNs: 96.4% and APNs 90.9%. Racial background,
LPNs: 85.0% White, 15.0% Black or African American, 1.8% Asian and 2.8% Hispanic/Latino/Spanish
ethnic background; RNs: 92.7% White, 10.6% Black or African American, 5.1% Asian and 1.7%
Hispanic/Latino/Spanish ethnic background; APNs: 94.1% White, 11.1% Black or African American,
3.2% Asian and 1.8% Hispanic/Latino/Spanish ethnic background. As of June 30, 2010 there are
205,092 actively licensed nurses in IL; 14.9% are LPNs, 81.6% are RNs and 3.4% are APNSs.

Languages other than English: in order to provide care for a diverse patient population, the ability
to speak multiple languages in important for all nursing groups. These results are from the IDFPR
Nursing workforce survey: LPNs: a majority of LPNs (56.6%) reported speaking a language other than
Chinese, German, Polish, Russian, Spanish or Tagalog and 28.7% speak Spanish. RNs: approximately
one out of three RNs (37.3%) reported speaking a language other than Chinese, German, Polish,
Russian, Spanish or Tagalog as a language spoken in addition to English and 22.9% speak Spanish.
APNSs: approximately one in four APNs (26.7%) reported speaking a language other than Chinese,
German, Polish, Russian, Spanish or Tagalog as an additional language; 37.9% speak Spanish, 28.9%
speak German.



http://nursing.illinois.gov/Default.asp

Approximately 85% of licensed nurses living in IL reported they were working in a nursing or
nursing-related position, representing a 3% increase when compared to prior surveys. In addition, 71%
of nurses reported working between 31 and 50 hours per week, a slight decrease from the 73% that was
previously reported. One-fifth of the licensed nurses reported working more than one job. Of those who
were not employed, the majority (54% reported they were retired and 17% were actively looking for
employment. These percentages represented an increase in the number of retired respondents and of
those seeking employment when compared to prior years. Almost all nurses licensed in IL (94%)
reported also working within the state, a percentage that is comparable to what has been previously
reported. Hospitals, clinics, medical practices, and nursing homes remained among the most common
work settings for nurses.

Nursing Pre-licensure Education

In lllinois there are one hundred twenty nine approved pre-licensure nursing education programs.
These programs provide the education for LPNs and RNs. There are forty seven LPN programs, the
majority of which are located in the community college setting. RN pre-licensure programs, there are
eighty two programs located across the state. There are in IL four different pathways that provide
education for RNs: 1 hospital/diploma program, forty eight associate degree programs, 29 bachelors
degree programs and four masters entry level programs. All pre-licensure programs require concurrent
theory and clinical courses.

In FY 2009 there were 7,000+ students enrolled in pre-licensure ADN and BSN nursing education
programs statewide. 56% of the students were enrolled in ADN programs and 44% were enrolled in
BSN programs. This is a 25% overall increase in enroliment since FY 2006.

An example of a program that has been instrumental in increasing the number of nursing
students in IL nursing education programs is the IL Board of Higher Education (IBHE) Expansion and
Improvement Grants under the Nursing School Grant Program. This program is in its fifth year. These
grants support high-performing nursing schools by expanding nursing program capacity and increasing
the number of students preparing for careers as registered nurses.

Grants recommended under the Expansion Grant category are renewable for up to three years
based on sustained program progress and evaluation results. Expansion grant funds may be used to:
hire additional nursing faculty; develop or expand instructional programs; develop or expand academic
support services; increase classroom space and clinical space; improve existing classroom space;
purchase equipment and instructional materials; and conduct program audits and evaluations.
Expansion grants range from $200,000-$400,000 per school per year. Improvement grants range from
$20,000 - $40,000 per school per year.

The recipients of this award for FY2010 are Benedictine University (expand RN-BSNC program),
Blessing-Rieman College of Nursing (expand simulation laboratory), and St. Francis Medical Center
College of Nursing (expand student support services). Past recipients for FY 2007-2009 are: CCC-
Truman College (evening and weekend program options were added), Loyola University of Chicago (an
accelerated program option was added) and Northern lllinois University (additional student support
services). IBHE Expansion grants are evaluated annually and renewed for a maximum of three years
based on performance which includes increasing the number of students graduating and successfully
completing NCLEX-RN examination.

Preparing Nurse Educators and Advance Practice Nurses

Post-licensure baccalaureate completion programs (BSNC) are an additional pathway for nurses
to increase their education, which broadens their career options and create a foundation for graduate
nursing education. Nationally there are approximately 630 post-licensure baccalaureate completion
nursing education programs. lllinois has approximately 29 such programs, seven are at public
universities, twenty-two at private universities. Over the past three years, a quarter of these programs
have increased the number of seats available to qualified applicants. Slightly less than half of the
programs have increased the number of qualified applicants admitted between FY2007-FY2009. Most
students of these programs attend part-time and complete the program in 3-5 years. These BSNC
programs are designed for nurses that are already actively licensed.

Post-licensure graduate nursing education: There are masters and doctoral degree programs at
five public universities and nineteen private universities. Completion of graduate nursing education is
mandatory for nursing faculty and advance practice nurses (APNs). A graduate of an advanced practice
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nursing program may practice in the State of lllinois in the role of certified clinical nurse specialist,
certified nurse midwife, certified nurse practitioner, or certified registered nurse anesthetist. All RN
nursing education programs require nursing faculty to have at a minimum at least a master’s degree in
nursing.

lllinois Board of Higher Education (IBHE) Nurse Educator Fellowship Program:

The purpose of the Nurse Educator Fellowship Program is to ensure the retention of well-qualified
nursing faculty at institutions of higher learning that award degrees in nursing. This award program gives
$10,000 stipends to 15-18 nursing faculty annually as a reward for exemplary performance and as an
incentive to remain in the classroom. Awards will be used to supplement the salaries of the nursing
faculty selected for the Fellowship. (110.ILCS 205/9.32)

Funds may be used for, but are not limited to, professional development, conference expenses,
continued education, professional dues, nursing advocacy, and participation in meetings or associated
conferences (if called upon by the IBHE or the lllinois Center for Nursing). This program has been funded
for four years, with nursing faculty from 11 to 17 different schools receiving awards each year.

Educational mobility in nursing is the vehicle by which nurses and aspiring nurses gain new knowledge and
skills through formal and informal educational offerings. Educational mobility serves the public, the profession, and
the individual nurse. Educational mobility should continue to focus on promoting high standards, maintaining the
quality and integrity of baccalaureate and graduate programs, while emphasizing the attainment of program
outcomes. The focus of higher learning should be on the socialization of students to new professional roles and the
knowledge and skills needed for those roles. (AACN, 1998)

The lllinois Center for Nursing is working with industry professionals and educational institutions
to ensure that Illinois has a nursing workforce necessary to meet the demands of a growing and aging
population. The ICN website www.nursing.illinois.gov was created as a one-stop resource for nursing
education, data and resources.

Regional stakeholders and State agency leaders have developed frameworks that define the
nature of our shortages, the barriers and challenges and the recommended regional solutions.

Each region faces distinct challenges, and requires solutions that are unique in some cases and
replicable in others. The lllinois Center for Nursing is partnering with various agencies, including the
Metropolitan Chicago Healthcare Council (MCHC) in the northeast, Central lllinois Healthcare Initiative
(CIRCLE) in central and Connect SlI, Man-Tra-Con Corporation in southern lllinois along with the RWJF
PIN recipients in Springfield, IL and in the Quad cities area.

The Affordable Care Act improves access to health care through health insurance reform and
reform of delivery systems. The IDFPR/Illinois Center for Nursing and its regional partners continue to
focus on expanding nursing education capacity and maintaining nurses in the workforce to care for the
health care recipients in IL. Maintaining education opportunities and access to these opportunities has
been a primary focus, to build and maintain the nursing education pipeline. Licensed nurses are the
cornerstone of health promotion and disease prevention in all settings: acute, long-term and in the home.

Although the number of licensed nurses in IL is growing, and the number of nursing students
enrolled in approved nursing education programs is growing, there is still a nursing shortage in IL. The
shortage of nursing faculty will grow significantly in the near future with 60% of current faculty 50 years of
age or older. The shortage of nursing faculty is one of the principle barriers to restocking the pool of
licensed nurses. According to the HRSA 2008 National Sample Survey, nearly 45 per cent of RNs were
50 years of age or older in 2008, a dramatic increase from 33 percent in 2000 and 25 per cent in 1980.
The IL Center for Nursing remains committed to strengthen IL nursing education programs to increase
the number of qualified nursing faculty and to promote efforts to ensure that the nursing workforce
remains stable after graduation.

The IDFPR/IL Center for Nursing concurs with the four recommendations contained in the
Institute of Medicine (IOM) Report: The Future of Nursing, Leading Change, Advancing Health (10-5-
2010). The ICN offers strategies for implementation within Illinois consistent with national initiatives.

IOM #1: Nurses should practice to the full extend of their education and training
1-1) Identify barriers that prevent APNs from practicing to the full extent of their education and training
1-2) Provide leadership in systematic assessment of workforce requirements by role, skill mix, region
and demographics to meet changes in the health care delivery systems




1-3) Fund the development of practice residency programs for new graduate nurses to further develop
the necessary skills to deliver safe, quality care in acute care and community settings

1-4) Promote innovation that increases workforce retention and professional satisfaction

1-5) Enhance and promote recognition, reward, and renewal activities for nurses

IOM#2: Nurses should achieve higher levels of education and training through an improved
education system that promotes seamless academic progression
2-1) Fund current approved IL nursing education programs for expansion and improvement utilizing the
current IBHE template
2-2) Fund the IBHE Nurse Educator Fellowship Awards annually
2-3) Develop statewide access to capacity-building, life-long learning opportunities for nursing
personnel including leadership and interdisciplinary education
2-4) Align the criteria to provide for seamless transition for secondary and postsecondary education
and training into higher degree programs for all levels of licensed nurses from LPN; to associate’s
(ADN) and bachelor's (BSN) degrees; to master’s, PhD and doctor of nursing practice (DNP) with
various workforce opportunities.
a. Promote articulation agreements between levels of education
b. Fund schools of nursing to provide partnerships and transitions programs
c. Encourage and fund clinical and research doctoral degree education programs in nursing

IOM#3: Nurses should be full partners, with physicians and other health care professionals, in
redesigning health care in the United States
3-1) Appoint nursing leaders to key policy making bodies that focus on health care
3-2) Appoint nurses to advisory boards on which policy decisions are made to advance health systems
and improve patient care
3-3) Provide leadership to advance best practices that will assure high quality care and to achieve best
practice outcomes
3-4) Promote collaboration between practice, education, and research, to enhance the potential for
improved patient safety and better patient care
3-5) Advance the role of nurses in care coordination to create seamless transitions for patients and to
reduce re-hospitalization
3-6) Identify and replicate nursing leadership and mentoring programs in nursing education and service
settings to cultivate leaders to work collaboratively with leaders from other health professions
3-7) Promote enhanced leadership curricula at all levels of nursing education

IOM#4: Effective workforce planning and policy making require better data collection and an
improved information infrastructure
4-1) Fund the IL nursing workforce survey every three years
4-2) Recognize the IL Center for Nursing as the hub of data collection and data analysis for nursing
and their ability to provide leadership for data collection and analysis for other health science/allied
health professions
4-3) Fund the ICN to maintain a database on nursing supply and demand within the state
a. Collect data
b. Analyze the data both state and regional labor market information to identify current and
projected demand for nursing services;
c. Develop an provide recommendations based on the findings
4-4) Recruit, retain and graduate diverse candidates into and from associate, baccalaureate and
graduate nursing programs to ensure that the workforce reflects the demographics of the state

The lllinois Center for Nursing (ICN) was established in 2006 to advocate for appropriate nursing resources necessary to meet the healthcare
needs of the citizens of lllinois. ICN is working with industry professionals and educational institutions to ensure that Illinois has a nursing
workforce necessary to meet the demands of a growing and aging population. For more information, the ICN website, www.nursing.illinois.gov.
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