Illinois Department of Financial and Professional Regulation

Division of Professional Regulation

NAME OF Chamberlain College of Nursing

EDUCATIONAL

INSTITUTION:

POSITION: Senior Director, Academic Experience — Regular Full-time,

non-tenure, Academic Non Faculty

RESPONSIBILITIES: Serves as the College leader, advisor and responsible
authority in the areas of student persistence, retention and
completion.

o Collaborates in researching, designing, and monitoring
persistence programs across all locations and online
serving College students.

e Works with the campus and online leadership to set goals
and objectives to improve student success.

e Drives improved outcomes through monitoring and
tracking results against goals and working with locations
and online to implement improvements.

e Builds and maintains relationships with system-wide
locations and departments to ensure that all related
initiatives are effectively implemented.

o Provides College oversight to ensure that objectives are
met across all programs, locations and delivery
modalities.

o Establishes and maintains a mechanism for sharing of
best practices throughout the College.

e Leads the creation and implementation of documented
practices, initiatives, instructions and training towards a
standardized retention and graduation program that
drives completion results.

e Guides and supports exemplary programs that encourage
transformative learning such as the international
experience program and other initiatives.

o Stays on the cutting edge of research and knowledge of
new advances in these areas and reflects those in future
initiatives.

e Represents College performance in these areas to Senior
Management.

« Responsible for reporting relevant data and trends

MINIMUM e Minimum of a doctorate degree in relevant higher
QUALIFICATIONS: education in nursing from a regionally accredited
institution.

e Minimum of 10 years professional experience,
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PREFERRED
QUALIFICATIONS:

TO APPLY:

administrative and managerial success in higher
education. Background in previous management or
administration of student retention programs preferred.
Established thought leadership in this area a real plus.

We are proud to be an EEO employer M/F/D/V. We maintain a
drug-free workplace and perform pre-employment substance
abuse testing. Thank you for applying for this outstanding
opportunity today.

o Possesses the ability to effectively and consistently lead
and motivate staff and those serving in similar areas in a
highly matrixed organization.

e Proven effective and consistent interpersonal,
organizational, conflict resolution, management, and
organizational skills.

o Excellent communication skills.

URL to apply: https://chamberlain-
devry.icims.com/jobs/44367/job?mode=view
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